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Origin & Purpose of Tenure

Â 1940 Statement of Principles 

on Academic Freedom and Tenure 

(AAUP Redbook)

Â Protects academic freedom

Â Provides economic security to attract & 
retain qualified faculty



What Is Academic Freedom?

ÂñLacking definition or guiding principle, the 
doctrine of academic freedom floats in the 
law, picking up decisions as a hull does 
barnacles.ò

Urofsky v. Gilmore

U.S. Court of Appeals (2000)



Whose Freedom?

ÂñAcademic freedom thrives not only on the 
independent and uninhibited exchange of 
ideas among teachers and students, but 
also, and somewhat inconsistently, on 
autonomous decision-making by the 
academy itself.ò

University of Michigan v. Ewing

U.S. Supreme Court (1985)



Institutional Freedoms

Â College has its own ñessential freedomsò 

to determine for itself, on academic grounds,

Â Who will be admitted to study,

Â WHAT will be taught,

Â HOW it will be taught,

Â And WHO will teach it.

Sweezyv. New Hampshire  

U.S. Supreme Court (1957)



Community & Technical College Act
RCW 28B.50

Â Establishes a tenure system to protect 
faculty employment rights and to involve 
faculty in the protection of those rights.

ÂProvides a ñreasonable & orderlyò process 
for tenuring faculty and for dismissing 
tenured faculty.



Statutory Definition of Tenure

ÂA ñfaculty appointmentò for an indefinite 
period, revoked only for ñadequate causeò 
and by ñdue process.ò

Â Includes any full-time employment as 
teacher, counselor, librarian, or comparable.

Â Excludes part-time, administrative, and ñsoft 
moneyò positions.



Governing Rules

ÂCollege Board must ñpromulgate rulesò 
implementing the tenure statutes.

Â However, college rules regarding 
ñemployment relationshipsò are exempt 
from APA rule-making requirements.

ÂTenure ñrulesò thus found in faculty 
handbook or bargaining agreement.



Probationary Review

Â Board must provide for award of tenure following a 
probationary period not to exceed nine consecutive 
quarters (excluding summer and approved leaves).

Â Board may grant early tenure, provided it has given 
ñreasonable considerationò to Tenure Review 
Committee recommendation.

Â Board is not required to consider a recommendation 
to grant early tenure.


